360° APPRAISAL MANAGER

360° Appraisal Manager is an online assessment system designed to allow you to
manage the entire process of 360° appraisal. It could not be easier: first, select your
competencies from the comprehensive list. Next, enter participants’ details and
invite them to complete the online appraisal. Finally, download results for detailed
analysis and reporting.
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THE REPORT

360° Manager provides a highly detailed report covering
all the selected competencies. With a specific focus on
facilitating self awareness and personal development, the
report not only highlights overall rated competencies, but
how self-ratings vary from all other participant groups in
both graphic and narrative formats.

GeneSys 360° Manager supports organisational
change by promoting:

EASY SET UP

One respondent is always assigned as the subject of the
assessment - the ‘Self’ role. Additional respondents can
be assigned roles according to their work relationship to
the subject of the assessment — ‘Boss’, ‘Colleague’ or
‘Subordinate’. Up to two boss roles and six subordinates
and colleagues may be assigned in one 360° session.
Once all the roles have been assigned, email invitations
can be sent to all the raters with one click. This email
includes a link to the personalised online assessment
which the raters can complete at their own convenience.
Once the appraisals have been undertaken, results are
available for reporting and analysis.

Pricing

More focused development activities
A climate of openness

Increased individual effectiveness

Increased individual buy-in for self-development and learning

Increased understanding of individuals” impact on others

One GeneSys credit per participant.
Minimum credit

Maximum credit

Credit costs available from your
local Genesys distributor.
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